Pinnacol now offers a Blanket Alternate Employer Endorsement

Certain contracts between a mutual customer and a third party require a Blanket
Alternate Employer Endorsement. As part of Pinnacol’'s ongoing efforts to understand
our mutual customers’ businesses and deliver solutions that meet their specific needs,
Pinnacol has introduced a Blanket Alternate Employer Endorsement. We began

providing this type of endorsement on June 1.

The new Blanket Alternate Employer Endorsement is not replacing our current Alternate
Employer Endorsement. The following table shows a comparison of the two types of
endorsements. Please contact your Pinnacol underwriter or agency relationship
manager if you have questions or need more information.

Alternate Employer Endorsement

Blanket Alternate Employer Endorsement

e No premium charge
e Requires underwriter approval
o Applies to a single alternate employer

e This endorsement requires a specific
alternate employer’s name, their address
and the Colorado worksite or work
location address

e This endorsement is policy period
specific

e This endorsement does not
automatically renew

e This endorsement does not eliminate the
Alternate Employer’s responsibility and
obligations to comply with the Workers’
Compensation Act of Colorado

e This endorsement cannot be issued if:

e The alternate employer is an employee
leasing day labor or a temporary agency

e The policy is a PEO master policy
e Based on the situation, it may be
appropriate to issue the endorsement on

Multiple Coordinated Policies (MCP) or
standalone policies

e No premium charge

e Requires underwriter approval

e Applies to any alternate employer that
has a written contract with our customer
which requires alternate employer
coverage and was in effect before any
loss

e This endorsement does not replace the
Alternate Employer Endorsement. It is
used when the contract between our
customer and a third party specifies a
Blanket Alternate Employer
Endorsement

e This endorsement does not require a
specific alternate employer’s name and
address

e This endorsement is policy period
specific

e This endorsement does not
automatically renew

e This endorsement does not eliminate
the Alternate Employer’s responsibility
and obligations to comply with the
Workers’ Compensation Act of Colorado

e This endorsement cannot be issued if:

e The alternate employer is an employee
leasing day labor or a temporary agency

e The policy is a PEO master policy

e Based on the situation, it may be
appropriate to issue the endorsement on
Multiple Coordinated Policies (MCP) or
standalone policies
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