
MAKING IT EASY FOR EMPLOYEES AND YOU 

Term life insurance can help protect an employee’s family 
from financial hardship in the event of the unimaginable.  

Ensure your employees know how term life insurance adds another layer of 
financial protection using our easy-to-understand educational materials.

AN EXAMPLE OF HOW IT WORKS – 
MEET JACKIE

of Americans have  
savings to cover a $1,000 
surprise expense.1
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The proud mom of two young kids, 37-year-old 
Jackie knew it was important to have financial 
protections in place should anything happen to her. 
That’s why she purchased a 10-year, $100,000 
term life insurance policy through her employer.

And when it comes time to file a claim, Jackie’s family 
has one less thing to worry about with many options to 
file — including our easy online portal.

This will let him continue to make payments toward the mortgage and help with the cost of childcare for his two kids.

$100,000

If Jackie passes away at age 45, as the beneficiary, her husband will receive $100,000.

Because Jackie has Transamerica’s term life insurance, her family has financial support to help maintain their quality 
of life if the unimaginable happens.

TRANSAMERICA’S TERM LIFE INSURANCE
Less than



This is a brief summary of Trans Select® 10, term life Insurance, underwritten by Transamerica Life Insurance Company (TLIC), Cedar Rapids, IA. 
TLIC is not an authorized insurer in New York. Policy form series CPVTL200 and CCVTL200; Rider form series CRTIVT00, CRWPL200 and 
CRCHL200. Forms and form numbers may vary. This insurance may not be available in all jurisdictions. Limitations and exclusions apply. Refer to 
the policy, certificate, and riders for complete details. 

Up-to-date information regarding our compensation practices can be found in the disclosures section of our website at tebcs.com.
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Questions?

Contact: 800-851-7555, option 4

Visit: transamerica.com

With 90 years of experience in providing employee benefits, Transamerica is committed to helping people 
protect what matters most. We are championing employees to help live their best lives. And we’re here to 
provide support for you every step of the way.

Up to 225% of the face amount when 
the Chronic Condition2 and Extension of 
Benefits riders2 are both used

5-year, 10-year, and 20-year options

THE TRANSAMERICA ADVANTAGE

Guaranteed issue that 
starts immediately

$500,000 maximum benefit (not 
to exceed five times the employee’s 
annual salary)

Renews to age 100 with no evidence 
of insurability needed

Optional living benefit riders 
accelerate the death benefit with no 
restrictions to how the benefit is used

Up to $10,000 term rider for children

KEY 
FEATURES

MAKING IT EASY 
FOR EMPLOYERS, TOO

Ongoing support teams help  
with billing, reconciliation, 
and account management

Easy enrollment supports most 
types of enrollment processes 
— hire an enrollment firm, use 
our proprietary systems, or take 
advantage of our universal file

Platform flexibility allows 
us to work with most benefit 
administration platforms 
— and our list of existing 
platforms is growing

1 “Survey: Less than half of Americans have savings to cover a $1,000 surprise expense,” Bankrate, January 2022 
2 This benefit is not available in CA or MA 
3 This benefit is not available in CA, CT, FL, MA, NJ, NY, PA or TN.

Resources that prioritize employees’ 
overall quality of life and provide 
research-based insights on how to 
live their best.


