TRANSAMERICA'S CANCER INSURANCE
MAKING IT EASY FOR EMPLOYEES AND YOU 4 O % of men

Cancer insurance can help employees cope with out-of-pocket

. . . of women
expenses following the diagnosis and treatment of cancer. O
Ensure your employees know how cancer insurance adds another layer of

financial protection using our easy-to-understand educational materials. have a lifetime probability of
being diagnosed with cancer.!

AN EXAMPLE OF HOW IT WORKS — MEET STAN

During an annual checkup, Stan's doctor noticed something suspicious. A few tests later, Stan was
diagnosed with a form of prostate cancer and immediately started treatment. Thankfully, Stan had
signed up for cancer insurance through his employer a couple of years prior to his diagnosis.

Treatment, claim costs, and benefit amounts are for illustration purposes only. Actual treatment costs
will vary. Benefits are based on a CancerSelect® Plus policy in Pennsylvania. Benefit payments will vary
depending on the plan you design with your broker, and the actual charges of any treatment.

STAN'S TOTAL STAN'S CANCER
CHARGES*: POLICY PAID:
i Included treatments Because Stan has Transamerica's
v like biopsy, surgery, cancer insurance, he was able to
and chemotherapy use the cash benefit to help pay

his portion of the medical bills
and cover gaps such as missed
income, additional care, and
medications during recovery.

*Total healthcare cost is estimated with Healthcarebluebook.com
for treatment in Pittsburgh, PA.

And with so many options for filing a claim — including
our convenient online portal — Stan could file fast and

focus on recovering.
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THE TRANSAMERICA ADVANTAGE

With 90 years of experience in providing employee benefits, Transamerica is committed to helping people
protect what matters most. We are championing employees to help live their best lives. And we're here to
provide support for you every step of the way.

MAKING IT EASY KEY
FOR EMPLOYERS, TOO FEATURES
No physical exams or blood
L é tests required
Easy enrollment supports most Streamlined billing can ) )
types of enrollment processes reduce hassles and eliminate @ Premiums wa:|yed after 60 days
— hire an enrollment firm, use discrepancy reports (X of total disability due to cancer

our proprietary systems, or take
advantage of our universal file

& Benefits paid directly to the

x ... }A : I< insured or beneficiary
BEH
Platform flexibility allows us to work Ongoing support teams help ({ } ] )
with most benefit administration with billing, reconciliation, (‘a Spouse and dependent options
platforms — and our list of existing and account management

platforms is growing

f\i
Resources that prioritize
employees' overall quality of

life and provide research-based
insights on how to live their best.

Questions?

0 Visit: transamerica.com

[| contact: 800-851-7555, option 4

Cancer statistics, 2022," ACS Journals, January 2022

THIS ISNOT MAJOR MEDICAL INSURANCE AND IS NOT A SUBSTITUTE FOR MAJOR MEDICAL INSURANCE. IT DOES NOT QUALIFY AS
MINIMUMESSENTIAL HEALTH COVERAGE UNDER THE FEDERAL AFFORDABLE CARE ACT.

Thisiis a brief summary of CancerSelect® Plus, cancer-only insurance, underwritten by Transamerica Life Insurance Company (TLIC), IA. TLIC
is not an approved insurer in New York. Policy form series CCCAN200 and CCCAN200. Forms and numbers may vary. Insurance may not be
available in all jurisdictions. Limitations and exclusions apply. Refer to the policy, certificate, and riders for complete details.

Up-to-date information regarding our compensation practices can be found in the disclosures section of our website at tebcs.com.
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